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- DEPARTMENT OF HUMAN RESOURCES CCSF NEGOTIATIONS 2010
EMPLOYEE RELATIONS :
TWU, Local 200

4/15/2010 Tentative Agreement

Union Proposal # 2
'III. D. OVERTIME COMPENSATION & COMP. TIME

144. a. EMPLOYEES occupying Fair Labor Standards Act (“FLSA”) exempt

positions, including positions designated by the CITY as “Z” classifications in the

Annual Salary Ordinance, shall not be paid for overtime worked but shall be granted
compensatory time off at the rate of one =and-one-half hour for each hour worked, only if the
overtime worked has been approved in advance,
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